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SCHOOL VISION 

• Inspiring a meaningful and positive future 

SCHOOL BELIEFS 

• All students can learn and achieve. 

• All students have the right to communicate. 

• All students deserve the dignity of risk, self-determination and autonomy. 

• Our students are why we are here. 

SCHOOL VALUES 

• An inclusive, student-centred approach in which our students are the core of everything 
we do.  

• Diversity and provide growth opportunities for students and staff based on individual 
strengths, needs and aspirations. 

• Collaboration and a cohesive connected community that works together to maximise 
student outcome.  

• A culture of mutual respect and support in which students, staff and families feel safe, 
motivated and empowered to communicate, create and learn together. 

• Professionalism and integrity, high expectations and a collegial, committed culture in 
which all students and staff are valued members of the learning community.  

• Evidence-based practice through which pedagogy and educational programs are 
aligned with contemporary research. 
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SCHOOL PROFILE 
 
Burbridge School is a vibrant Independent Public School for students from Kindergarten to Year 
12. We see every child as a unique individual with the potential to learn and achieve. Our 
specialist teams of teachers and education assistants provide caring, innovative and 
personalised learning programs to prepare our students for a meaningful and positive future. 
Our close parent partnerships and welcoming school community are an essential feature of 
Burbridge School and one we are all proud of. We work alongside families in all aspects of their 
child’s education and with families in the development of individualised, relevant and meaningful 
learning goals that reflect the students’ specific needs. Burbridge School takes pride in delivering 
a curriculum that is consistent with current best practice for students with special educational 
needs. Evidence-based programs ensure our students thrive. Overarching all learning is a focus 
on the development of: 

• communication skills through the use of AAC, 
• positive behaviour, self-regulation and social skills, 

• mobility through our MOVE program for students with physical disabilities and 
• independence skills. 

Burbridge School provides a stimulating, caring and respectful educational environment in which 
students feel safe and can thrive emotionally, physically, socially and academically. Many of our 
students have highly complex needs. Our students benefit from the purpose-built, specialist 
facilities at Burbridge School including a sensory room, hydrotherapy pool, gym, enterprise 
gardens, library, Department of Health onsite nursing staff, fully accessible kitchen, and two large 
fenced playgrounds that are accessible to all students. We have a case management approach 
that ensures expertise from highly skilled specialist staff in Behaviour, Communication and 
Mobility (MOVE program). Our teaching teams are further supported by the school psychologist. 
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PRINCIPAL’S MESSAGE  

Thanks to our wonderful community for your ongoing support in 2021, when many of you had 

your own pressures and COVID 19 related stressors. The community were 100% behind all 

school decisions and we thank you for your support and confidence in us.  

Despite COVID-19 we powered ahead with staff training, site improvements and program 

development. The MOVE program is just one of these areas. It has come on in leaps and bounds 

with four more staff becoming Manual Handling trainers.  This takes the total number in the school 

to seven and we are progressing well on our journey to becoming a model MOVE site in the near 

future.  

A NDIS Parent Expo was held on 13th August 2021 as an aspect of our focus on transition 

planning for senior students. This was a highly successful event with fifteen service providers 

attending. Feedback from parents highlighted the importance of exposure to various agencies 

and post school supports. During this event students practiced their skills in customer service, 

money and social skills by manning the Enterprise stall. To support senior transition, we trialled 

and reviewed our parent and student transition documentation in Semester 2 ready for 

implementation in 2022. This will provide consistency, structure and focus for the transition of our 

senior students and their families.  

 

A huge thank you to our long-standing volunteers, Michelle Stampalia and Lourdette Andriansz. 

Your support of Burbridge is invaluable. 
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BURBRIDGE SCHOOL BUSINESS PLAN PERFORMANCE 
TARGETS  2020 - 2022 

Focus Area One: Successful Students – Providing every student with 
a pathway to a successful future.  

 
 
 
 
 
 
 
 
 

 

 

Focus Area Two: Successful Staff-Supporting and building expertise 
– Empowering great educators and leaders. 

  

 

Focus Area Three: Successful Schools: Partnerships 

  

 

Target: Teachers actively engage in a Professional Learning Community

Target: Parent satisfaction with school to average 4.0 in all areas of NSOS
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WHOLE SCHOOL ACHIEVEMENT DATA 

 
 
 
NATIONAL SCHOOLS OPINION SURVEY DATA 2021 

The National Schools Opinion Survey collects and analyses important school opinion information. 

Collection of this data allows us to monitor and evaluate changes over time. This survey was 

conducted during Term 3 2021. These surveys gained feedback from senior school students, 

parents, and staff. Students used their communication devices and were partner assisted to 

complete the survey. 

NSOS BURBRIDGE PARENT SURVEY  
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NSOS BURBRIDGE STAFF SURVEY 

  

NSOS STUDENT SURVEY  
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PRIMARY STUDENTS’ ATTENDANCE RATES 
 

  

Attendance Rate 

School 
WA Public 

Schools 

2019 86.7% 91.6% 

2020 90.0% 91.9% 

2021 82.3% 91.0% 

 

SECONDARY STUDENTS’ ATTENDANCE RATES 

  
Attendance Rate 

School WA Public Schools 

2019 81.8% 86.8% 

2020 87.8% 87.3% 

2021 85.2% 84.4% 

 

2021 SCHOOL YEAR HIGHLIGHTS 

We had an exciting and eventful year in 2021. Some of our highlights include: 

• NAIDOC Day celebrations – Big Yorga artist in residence culminating in the creation of 
front office artwork sponsored by the P&C. 

• Augmentative and Assistive Communication (AAC) and Manual 
Handling staff training 

• Harmony Day Celebrations 

• ESNN Education Support interschool Carnival 

• U Can Hatch Us Chickens 

• Touch of Yellow Friendship Day 

• Book week - “Old Worlds, New Worlds, Other Worlds” 

• NDIS Parent Expo 

• West Coast Eagles Allstars incursion 

• Science Week 

• Excursions – Waldeck, Caversham, AQWA, Scitech 

• Education Support Schools Ball 

• 2021 Graduation and End of Year Awards  
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BOARD CHAIR REPORT 2021 
 
 
This year we welcome Joanne Gordon as our new School Principal. Jo is no stranger to our 
school, having previously worked at Burbridge as an Education Assistant, Teacher and Principal. 
Jo is familiar with our school culture and has been working hard to build our school up and lead 
in a positive direction.  
The 2021 school year began with an extra week of holidays – thanks yet again to COVID -19. 
The COVID-19 scare that saw our school closed down for a week at the end of Term 2 and put 
many of us into quarantine highlighted both areas of strengths and areas of weakness for our 
school. Discussions were had during our board meetings on ways to improve the school’s 
response and implement plans should the need arise again in the future.  
 
During our meetings the Board has been reviewing school finances, looked at plans and 
quotations to upgrade the senior playground and finish upgrades to the junior playground. We 
look forward to these upgrades starting over the Christmas holidays. We discussed changes to 
the school uniform supplier and reviewed the school’s budget and fees.  
 
The MOVE program is running smoothly with 4 new staff trained in manual handling this year. We 
look forward to our school becoming an accredited MOVE site in the new future, unfortunately 
COVID-19 travel restrictions have prevented this from happening at present.  
The Stephanie Alexander Kitchen program is running successfully with Lauren at the helm. There 
are plans to develop the garden and incorporate sensory features as well as Aboriginal and 
cultural foods.  
 
The role of the School Board is to take part in developing the school plan and finances. Participate 
in processes to review the school’s performance and its policies and to promote the school in the 
community. Our School Board is volunteer based, it should have between 5 and 15 members and 
of this, parents and members of the community must make up the majority of the board 
memberships. We currently have only 4 parent and community members. Our Board is in need 
of more parent members. Our meetings are held 4 – 5 times per year and we all work together 
for the good of the entire school community. If you would like to shape the direction of our school 
please contact Joanne Gordon or myself.  
 
On behalf of the School Board I would like to take the opportunity to thank our wonderful teachers, 
education assistants and our school administration team who have worked hard all year to help 
our students to reach their full potential. I wish you all the best for the remainder of the year.  
 
Lorena Brown 
School Board Chair 2021 
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FINANCIAL SUMMARY  

 

 
 

1 1,940.00$                       1,348.00$                       

2 8,275.00$                       7,299.50$                       

3 -$                                 -$                                 

4 1,412.05$                       1,412.25$                       

5 -$                                 -$                                 

6 1,000.00$                       1,000.00$                       

7 359.00$                          359.25$                          

8 8,257.06$                       7,673.55$                       

9 -$                                 -$                                 

10 -$                                 -$                                 

11 Farm Revenue (Ag and Farm Schools only) -$                                 -$                                 

12 -$                                 -$                                 

21,243.11$                    19,092.55$                    

167,220.00$                  167,219.68$                  

Student Centred Funding 567,068.32$                  567,068.54$                  

755,531.43$                  753,380.77$                  

473,865.00$                  473,865.00$                  

1,229,396.43$              1,227,245.77$              

Locally Raised Funds10,059.75$       

Student Centred Funding567,068.54$     

Other Govt Grants1,359.25$         

Other  7,673.55$         

Transfers from Reserves-$                   

586,161.09$     

1 42,832.00$                    38,972.65$                    

2 1,807.00$                       1,807.20$                       

3 148,767.00$                  115,195.67$                  

4 226,763.74$                  169,082.56$                  

5 256,731.05$                  162,912.56$                  

6 25,475.95$                    20,051.27$                    

7 -$                                 -$                                 

8 9,110.00$                       7,110.47$                       

9 7,891.00$                       7,890.90$                       

10 -$                                 -$                                 

11 -$                                 -$                                 

12 Farm Operations (Ag and Farm Schools only) -$                                 -$                                 

13 Farm Revenue to CO (Ag and Farm Schools only) -$                                 -$                                 

14 Camp School Fees to CO (Camp Schools only) -$                                 -$                                 

719,377.74$                  523,023.28$                  

2,892,984.00$              10,113.00$                    

3,612,361.74$              533,136.28$                  

36,153.69$                    

Bank Balance 522,594.13$                                 
Made up of: -$                                                

1 General Fund Balance 230,357.49$                                 
2 Deductible Gift Funds -$                                                
3 Trust Funds -$                                                
4 Asset Replacement Reserves 296,336.17$                                 
5 Suspense Accounts -$                                                
6 Cash Advances 1,000.00-$                                     
7 Tax Position 3,099.53-$                                     

522,594.13$                                 Total Bank Balance

Cash Position as at:

Residential Boarding Fees to CO (Ag Colleges only)

Cash Budget Variance

Total Forecast Salary Expenditure

Total Expenditure

Total Goods and Services Expenditure

Other Expenditure

Buildings, Property and Equipment

Curriculum and Student Services

Total Salary Allocation

Total Funds Available

ActualBudget

Residential Operations

Total Locally Raised Funds

Fundraising/Donations/Sponsorships

Opening Balance

Total Cash Funds Available

Camp School Fees (Camp Schools only)

Expenditure

Payment to CO, Regional Office and Other Schools

Administration

Lease Payments

Utilities, Facilities and Maintenance

Professional Development

Transfer to Reserve

Transfer from Reserve or DGR

Residential Accommodation

Other State Govt/Local Govt Revenues

Revenue from Co, Regional Office and Other Schools

Financial Summary as at

Actual

31st December 2021

Other Revenues

Commonwealth Govt Revenues

BudgetRevenue - Cash

Voluntary Contributions

Charges and Fees

Fees from Facilities Hire
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Revenue Source

Contingencies Revenue - Budget vs Actual

Budget Actual

Locally Raised Funds
2%

Student Centred 
Funding

97%

Other Govt Grants
0%

Other  
1%

Transfers from 
Reserves

0%

Current Year Actual Cash
Sources
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Contingencies Expenditure - Budget vs Actual

Budget Actual
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ENDORSEMENT 
 
As members of the school and the community, we endorse the Burbridge School 2021 Annual 
Report 
 

 
 

 
Ms Joanne GORDON  
Principal 
 
 

 
 

 
Mrs Lorena BROWN  
School Board Chair 
 
 
 
 
 


